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Organiza�on
Overview
WIM Arizona was founded with five key objec�ves
focused on diversity and inclusion in the mining industry.
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Leadership
Meet the mining professionals who turned their vision for
an Arizona WIM chapter into a reality.

P.4

2019 in Review

Summary of accomplishments and inaugural year by the
numbers.
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Programs & Events
Bringing the industry together with valuable networking,
powerful learning (over some great food).
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Educa�on & Outreach
Inspiring a new genera�on of miners and future STEM
superstars.
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Scholarships & Awards
Suppor�ng student miners and allies in their educa�onal
goals.
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Financial Statement
U�lizing our industry partnerships and robust
membership base to give back to the mining community.
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Donor Spotlight
Meet the companies and organiza�ons whose support
made our our inaugural year a success.
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Looking Forward
Learn how WIM Arizona is keeping the industry
connected, virtually.
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2020 Leadership
Meet the 2020 team dedicated to transforming WIM
Arizona into a vital industry resource.
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2020 Subcommi�ee Goals
WIM Arizona subcommi�ees have big plans for 2020, and
beyond.
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2020 Sponsorship Opportuni�es
Support WIM Arizona in our efforts to effect change and
promote diversity within the mining industry.

About.

Women in Mining,
Arizona Chapter
Women in Mining (WIM) is a na�onwide organiza�on composed of individuals
employed in, associated with, or interested in the mining industry. The Arizona
Chapter of Women in Mining (WIM Arizona) was founded in 2019 as a non-profit
(501c3) organiza�on focused on retaining & advancing women and other minori�es
in the mining industry as well as educa�ng Arizonans about the importance of mining
in their lives and in society overall.
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network.

retain.

educate.

Provide opportunities for
networking, professional
development and a place
to share our experiences
in the industry.

Attract, retain and
advance women technical
professionals in mining
and related industries.

Educate members and
the public in the technical,
economical, regulatory
and other mining related
topics.

promote.

encourage.

Promote social,
environmental,
professional and personal
responsibility in the
mining industry.

Encourage the next
generation of women in
the mining industry
through the award of
scholarships.

organizational overview - vision & objectives

Leadership.

2019 officers

Rosa
Maria Rojas

Melanie
Lawson

Suzanne
Anderson

Isabel
Barton

President

Vice President

Secretary

Treasurer

2019 committee leadership
Alyson Cartwright Membership, Finance
Marlo�e Knox Membership, Finance
Stef Orihuela Bylaws & Strategy
Molly Radwany Educa�on & Outreach
Radha Kc Scholarships
Larissa Gounden PR & Communica�ons
Radha Kc Scholarships
Julia Po�er Finance, Programs & Events
Sarah Cox Finance, Programs & Events
Veronica Cordova Student Chapter Liaison
Sarah McCraren SME Liaison

organizational overview - leadership
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Inaugural Year in
Review
By the end of 2019, WIM Arizona was over 180 members strong. Members
include engineers, geologists, administra�ve professionals, mine workers,
educators and concerned ci�zens, many of whom are business and/or
community leaders interested in sharing their experience and exper�se.
WIM Arizona’s major founda�onal ac�vi�es in 2019 included establishing the
chapter’s nonprofit 501c3 status, defining organiza�onal objec�ves and
strategic plans for mee�ng those objec�ves, recrui�ng officers and commi�ee
members, establishing subcommi�ees, developing bylaws, policies and
procedures, securing sponsorships, building a strong membership base, and
organizing programming and educa�onal ac�vi�es for the benefit of our
members and the public.
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2019 in Review

2019 by the numbers

6
4

180+
new members

outreach
activities
formed

8

subcommittees

quarterly events

skill building, D&I workshops, and networking opportunities

2019 in review
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programs
Q1 Inaugural Kick-Off
Event w/ Panelists

Q2 What’s Gender Got to Do
With It? w/ Debbie Himsel

Hexagon Headquarters | Tucson, AZ
March 29, 2019

Hotel Tucson | Tucson, AZ
June 28, 2019

The WIM Arizona Inaugural Mee�ng was a celebra�on of the
Chapter’s new beginning. Hexagon graciously sponsored and hosted
the event, which drew over 150 mining professionals from across
Arizona.

WIM Arizona’s event for the 2nd Quarter of 2019 was held at Hotel
Tucson (in Tucson, Arizona) and sponsored by Freeport-McMoRan,
who commi�ed to suppor�ng the chapter as a Pla�num sponsor for
2019.

The newly-formed commi�ee provided an overview of the
organiza�on’s mission and shared their goals with the congrega�on.
The event featured an engaging discussion with leaders from
different areas of the mining industry in Arizona. The panelists spoke
about the future of mining, and the importance of diversity and
inclusion in the industry. Panelists and speakers included Linda
Brown, WIM-USA president; Katherine Arnold, Director of
Environment at Hudbay Minerals Inc.; David Rea, Caterpillar Global
Mining GM; Bri�any Varela, Opera�ons Manager with FreeportMcMoRan; and Brad Ross, Director of the Lowell Ins�tute’s
Geotechnical Center of Excellence and Professor of Prac�ce at the
University of Arizona.

A�er a short networking and social hour, the event was kicked off
with a statement from Stacey Koon (General Manager
Administra�on, FMI), who introduced Deborrah Himsel, Adjunct
Professor for Eller Execu�ve Educa�on at the University of Arizona.
Deborrah’s workshop included a presenta�on on The Latest Research
and Lessons Learned on Successful (and Unsuccessful) Leadership and a
skill-building workshop. Members were broken up into small groups
in which par�cipants worked through materials provided by
Deborrah while sharing their own lessons learned and experience
with outcomes from different leadership styles. At the end of the
workshop, Deborrah provided a�endees with a copy of her book,
The Beauty Queen.

March.

1/
6

June.

Inaugural
Meeting &
Celebration

2019 in review - programs
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What’s gender
got to do with
it?

Q3 How to Get Your Ideas
Heard w/ Jessica Solyom

Q4 Developing Diversity
Workshop (DDW)

Hexagon Headquarters | Phoenix, AZ
September 20, 2019

SME AZ Conference | Tucson, AZ
December 8, 2019

The quarter 3 event was the first of WIM Arizona’s programming to
be held in the state’s capitol. How to Get Your Ideas Heard was held at
the Arizona Science Center and facilitated by Dr. Jessica Solyom,
Assistant Research Professor and Director for the Center for Gender
Equity in Science and Technology at Arizona State University (ASU)
and Dr. Mako Fi�s Ward, Clinical Assistant Professor in the School of
Social Transforma�on at ASU.

WIM Arizona hosted the 3rd annual Developing Diversity Workshop
(DDW) in conjunc�on with the SME AZ Conference. Robert Pra�
(SME AZ Board of Directors / Call & Nicholas) provided welcoming
remarks and Jodi Banta (Lowell Ins�tute for Mineral Resources)
summarized the previous year’s DDW. WIM Arizona President Rosa
Rojas followed up with an interac�ve survey and presenta�on
summarizing research from her forthcoming paper Assessing the
Effec�veness of Diversity Policies and Ini�a�ves in the U.S. Mining
Industry.

Solyom and Fi�s Ward led approximately 40 a�endees in an
interac�ve presenta�on focused on inclusion and advancement in
the workforce. The presenta�on included data regarding women in
the mining and other natural resource industries and the departure
of women from these industries at three different life points.
Throughout the event, a�endees were encouraged to par�cipate in
discussions about the informa�on presented, overcoming common
challenges facing women and minori�es in the workplace, and how
individuals can ensure their voices are heard.

The second por�on of the DDW included From Awareness to Ac�on,
a workshop focused on iden�fying and addressing implicit bias and
microagressions led by Deborrah Himsel (UA Eller Execu�ve
Educa�on) as well as a panel discussion with Stacey Koon (FMI);
Juanita Parkerson (Caterpillar); Steve Rusk (Stantec); Anita Ber�sen
(WIM USA / Newmont) and moderated by Tracy Sole de Hoop
(Director of Marke�ng at Hexagon’s Mining Division).

September.

December.

3/

4/

How to get
your ideas
heard

DDW: From
Awareness to
Action

2019 in review - programs
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2019 Education &
Outreach Activities

WIM Arizona partnered with academia and industry to introduce young women to
STEM opportuni�es available in the resources industry. From par�cipa�ng on
panels to facilita�ng educa�onal workshops, WIM Arizona members inspired the
next genera�on to consider careers in mining and helped them develop an
increased understanding of the industry.

June 2019 - Led a workshop for the Summer Engineering Academy,
Women in Engineering Camp at the University of Arizona
July 2019 - Provided panelist for Careers in Mining panel at Chief
Science Officer Leadership Camp at Arizona State Univeristy
August 2019 - Par�cipated in Girl Scouts of Southern Arizona Girl
Scout Fest with Freeport-McMoRan
October 2019 - Provided panelist for Produc�vity, Capability and
Agility: Requirements for the 4IR Mining Workforce panel at TenWest
Fest 4th Industrial Revolu�on Event
October 2019 - Par�cipated in Girl Scouts of Southern Arizona
Mining Merit Badge with Freeport-McMoRan
November 2019 - Par�cipated in Caterpillar’s Introduce a Girl to
Mining Day
Ongoing - Developed an interac�ve mine planning ac�vity for the
Lowell Ins�tute’s Mineral Resource Discovery at the Flandreau
Science Center with Call & Nicholas, Inc.
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2019 in review - education & outreach

Summer Engineering Academy
Women in Engineering Camp
Tucson, AZ | June, 2019
WIM Arizona commi�ee members Molly Radwany, Stef Orihuela, Sarah
Cox and Be�y Rathbone led the Women in Engineering workshop at the
Summer Engineering Academy’s 2019 camp at the University of Arizona.
The workshop included several interac�ve ac�vi�es about mine planning
and mineral processing.

Phoenix, AZ | July, 2019

Mining Careers Panel Chief
Science Officer Leadership Camp

Commi�ee members
Julia Po�er and Be�y
Rathbone par�cipated in
a panel with volunteers
from FreeportMcMoRan’s mine
planning group for the
Mining Careers room at
Arizona State University.

Girl Scouts of Southern Arizona
Girl Scout Fest & Mining Merit Badge
Tucson, AZ |
August/October, 2019
WIM Arizona commi�ee
members Stef Orihuela,
Molly Radwany, and Rosa
Maria Rojas developed a
Mining Merit Badge
workshop for the Girl
Scouts of Southern
Arizona. WIM Arizona
coordinated with
Freeport-McMoRan to
par�cipate in the 2019
Girl Scout Fest.

Workshop Development for
IMR Mineral Resource Discovery
Tucson, AZ | ongoing
WIM Arizona committee members
Sarah Cox and Julia Potter
developed an interactive activity
about mine planning in
coordination with Call and Nicholas
for the Lowell Institute’s Mineral
Resource Discovery at the
Flandreau Science Center,
University of Arizona.

2019 in review - education & outreach
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Thanks to incredible support from members,
individual donors, and Pla�num Sponsor
Freeport-McMoRan, WIM Arizona was able
to lay the groundwork for a scholarship
program in 2019. These efforts included
mee�ng with university financial aid
departments to assist with defining criteria
and eligibility requirements, developing
an online applica�on form,
establishing a rubric for
assessing applicants, and
organizing a diverse
panel of judges with
representa�ves from
academia and
industry (including
Freeport-McMoRan,
BHP Billiton,
Caterpillar, SWCA, Call
& Nicholas, and Canary
Systems). Awards for the 20202021 academic year will be
distributed to Arizona university
students in August 2020.
WIM Arizona also sponsored the University of
Arizona’s first all-female mining compe��on team in over
20 years. This year’s annual Interna�onal Mining Games was
cancelled, but the funds will be used to support the team’s
a�endance at the 2021 compe��on in Australia.
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2019 in Review - Scholarships and Awards

2019 Financial Summary
Revenue

Expenses

Contributions and Donations

$20,500

Programs & Events

$8,824

Membership Dues

$3,483

Scholarships*

Event Registrations

$2,759

Administra�on**

$473

$26,741

Total Liabilities

$20,297

Total Assets

$11,000

*includes $10,000 reserved for 2020-2021 Scholarships Program
**includes cost of PO Box, legal services, and bank fees

As of March 31, 2020

Revenue: $26,840
Membership
Dues, 13%

Event Registra�ons,
10%

Dona�ons &
Contribu�ons, 77%

Expenses: $20,297
Scholarships
& Awards*, 54%
* Includes $10,000 reserved for 2020-2021
Scholarships Program

Programs & Events, 44%
Administra�on**, 2%
** Includes cost of PO Box, legal
services, and bank fees

2019 in review - financial summary
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DONOR SPOTLIGHT
Freeport-McMoRan’s Pla�num Sponsorship

of WIM Arizona is just one way the copper mining
giant shows their commitment to enhancing diversity
and inclusion in the industry. Their substan�al
contribu�on enabled WIM Arizona to connect
industry professionals across the state through
networking and career development opportuni�es.
The sponsorship also provided scholarship funds for Arizona university and
community college students. In addi�on to monetary contribu�ons, FMI
employees and leadership volunteered their �me to speak at events and
volunteer with WIM Arizona’s educa�on and outreach efforts. They expanded
the organiza�on’s membership base by encouraging employee par�cipa�on. FMI
Employees accounted for over 30% of WIM Arizona membership at the end of
FY 2019.

Hexagon Mining allowed WIM Arizona to start their inaugural year

off in style by hos�ng the Q1 event at their beau�ful new headquarters in
Downtown Tucson. This was the chapter’s most a�ended event and a�racted a lot
of new members and chapter leadership. Hexagon con�nued to support WIM
Arizona programs throughout the year by providing graphic design and
photography resources.

Additional support from:
CALL & NICHOLAS
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Looking Forward

In 2020, WIM Arizona intends to build on the enthusiasm from the organiza�on’s
inaugural year by con�nuing to provide networking opportuni�es, build educa�onal
programming, and engage with industry leaders.

Key goals for this year include: staying connected with our members and the
community remotely for the dura�on of the COVID-19 pandemic, awarding
$10,000 in scholarships, increasing our membership by 10%, and expanding
our sponsorship base.
We plan to achieve these goals by:
• Developing educa�on and outreach programming and materials that can
be a�ended remotely and/or distributed digitally.
• Keeping our members connected by
planning events that can easily be
converted from webinar to in-person
(and vice versa) as needed.
• Engaging academia and industry in
the selec�on of WIM Arizona
scholarship recipients.
• Diversifying our fundraising
efforts to ensure remote
events and outreach
ac�vi�es remain
affordable for members
and the public.
• Providing a support
system for people in
the mining industry
balancing working
from home with
remote learning
and other
stressors.

2020 officers

Julia
Potter

Maria
Bertram

Molly
Radwany

Sarah
Beal Cox

President

Vice President

Secretary

Treasurer

2020 committee leadership
Stef Orihuela Bylaws & Strategy
Radha KC Scholarships & Awards
Ka�e Noonan PR & Communica�ons
Donna Morey Programs & Events
Taylor Dawn Finance
Megan Zivic Educa�on and Outreach
Christy Osborn Fundraising & Sponsorship
Veronica Cordova Student Chapter / Fundraising & Sponsorship
Sarah McCraren SME Liaison
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Looking Forward - 2020 Leadership

2020 Subcommittee Goals
Education & Outreach
(EOC) Megan Zivic (chair),

Mario Munoz, Donna Morey,
Be�y Rathbone, Molly Radwany
The EOC spent the first quarter of the
2020 fiscal year brainstorming
crea�ve ways to reach our members
and the public remotely. As part of
these efforts, we have developed DIG
IN, a “lunch and learn” forum hosted
by WIM Arizona, the first of which
(Dig In to the S�bnite Mine) was held
on August 4, 2020. The goals of the
DIG IN series are to provide:
• A forum for sharing informa�on on
mining-related projects / research
in Arizona and around the globe
• Learning opportuni�es for
professionals, educators, and
students with a focus on mining
technology
• A pla�orm for people represen�ng
diversity in the mining industry to
share their stories.
Sessions will be recorded and
available for use by educators and
individuals interested in the mining
industry. The EOC is also in the
process of designing a series of
infographics documen�ng the past,
present and future of women working
in the mining industry.

Bylaws & Strategy (BSC)

Stef Orihuela (chair), Sarah
McCraren, Sarah Beal Cox, Alyson
Cartwright
The BSC 2020-2021 goals include
the following:
• Reviewing and upda�ng our
policies and procedures based on
lessons learned in 2019
• Evalua�ng whether the
organiza�on is mee�ng the needs
of our diverse membership base
(e.g., assis�ng the PRC’s efforts to
offer content in both English and
Spanish) and modifying our
approach as needed
• Collabora�ng with each of the WIM
Arizona commi�ees to develop
crea�ve ways to operate given the
current public health crisis
• Hos�ng combined mee�ngs with
the Finance and Fundraising &
Sponsorship commi�ees to ensure
our budget and fundraising efforts
are in line with the organiza�on’s
objec�ves
16
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Scholarships & Awards
(SAC) Radha KC (chair),

Veronica Rubina Cordova, Sarah
Beal Cox, Rosa Maria Rojas
During the first part of the 20202021 fiscal year, the SAC is
overseeing applicant evalua�ons and
distribu�on of awards for the
scholarship program the commi�ee
members developed during our
inaugural year. Thus far, WIM
Arizona’s scholarship and awards
program has focused on students
pursuing four-year degrees in miningrelated fields. The SAC will con�nue
to support these students but also
work to expand our reach in terms of
people pursuing associates degrees
and careers in skilled trades.

Public Relations &
Communications (PRC)
Ka�e Noonan (chair), Alexia
Navarro, Taylor Dawn
During the 2020-2021 year the PRC
will engage more ac�vely and
regularly with our online community.
We will use our website and social
media pla�orms to promote and
support our virtual events, connect
with our members and followers, and
pursue our mission and vision. We will
generate organic content to highlight
our commi�ee members and
membership at large, share our
experiences in the mining industry,
and provide networking and
professional development
opportuni�es to students and
professionals. We will also post
content in English and Spanish to
reach a larger popula�on in the US
Southwest and Central and South
America.

Programs & Events
(PEC) Donna Morey (chair),

Jessica Milnes, Megan
Zivic, Molly Radwany,
Stef Orihuela
Due to the coronavirus pandemic, the
PEC has refocused their efforts on
providing remote programming for our
members. In May 2020, we hosted
our first remote event “Weathering a
Downturn: Your Ques�ons Answered”,
which included a keynote speech
from FMI’s Vicki Seppala and small
group discussions in breakout rooms
hosted by seasoned mining-industry

professionals and WIM Arizona
commi�ee members. Our next event,
“Tools for Resilience”, is scheduled for
August 26, 2020 and is intended to
provide our members with tools for
managing stress during uncertain
�mes. Plans are currently in the works
for a resume / CV building workshop.

Fundraising &
Sponsorship (FSC) Christy

Osborn (co-chair), Veronica
Cordova (co-chair), Stef Orihuela
The FSC was established at the start
of the 2020 fiscal year with the
following goals:
• Building on our 2019 fundraising
efforts to include donor/
sponsorship opportuni�es for
individuals and small businesses
• Collabora�ng with each of the
organiza�on’s commi�ees to secure
funds for events, educa�onal
programming and digital engagement
• Ini�al planning of a golf tournament
/ fundraiser organized by WIM
Arizona in conjunc�on with the
2022 Slope Stability Conference in
Tucson, Arizona.

Finance (FC) Taylor Dawn

(chair), Sarah Beal Cox, Sarah
McCraren, Donna Morey
In addi�on to developing and
monitoring WIM Arizona’s budget and
finances, we will intend to support the
BSC in modifying our budge�ng
process to be�er fit the WIM Arizona
fiscal year, improve forecas�ng of
upcoming budget based on what will
soon be two years of revenue data,
and u�lize our chair’s non-profit
fundraising experience to ensure we
are able to raise the funds needed to
meet the Organiza�on’s objec�ves.

Membership (MC)
Molly Radwany (chair), Donna
Morey, Alyson Cartwright
In 2020, the MC is taking a more
ac�ve role in communica�ng with
membership by managing of our email
campaigns (previously done by WIM
Na�onal) which are used to inform
members of all ac�vi�es. We also plan
to survey our membership and
industry partners to evaluate whether
WIM Arizona is mee�ng their needs
and those of the industry.

Looking forward - Subcommittee goals
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Sponsorship
Package.
Platinum

Gold

Silver

Copper

$20,000+ $15,000 $10,000 $5,000

Bronze

Emerald

$3,000

$1,000

First right of refusal of
current year sponsorship
level for the following year.
Corporate name and/or
logo displayed on WIM
Arizona and National
website for the year.
Greet attendees during
event opening remarks
and/or booth at cocktail
receptions (quarterly
events).

4

2

1

4

3

2

2

1

4

2

8

6

2

Consultation on
scholarship criteria +
invitation for
representative to join
judges panel.
Corporate name and/or
logo on promotional and
advertising materials
(quarterly events*).
Complimentary event
tickets (*# for Copper,
Bronze, Emerald applies
to entire year).

8

Pla�num sponsors will be featured in all WIM Arizona promo�onal material (e.g., quarterly events, monthly lunch and learns,
culture club and other virtual programming)
# Per event (Copper, Bronze and Emerald - # shown is for en�re year).
Access to WIM Arizona talent opportunities
Invitation (at no cost) to
recruiting events / consult
on event planning.
Job advertisements on WIM
website / shared with WIM
Arizona listserv.

5

3

1

Job advertisements on WIM
Arizona social media.

Ask us about additional opportunities to sponsor individual events,
smaller / monthly webinars and other programming.
16
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Looking
Forward
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- 2020 Sponsorship package

WIM Arizona.
P.O. Box 2806
141 S. 6th Ave
Tucson AZ
85701
arizonachapter@womeninmining.us

